
Salem Jr. 2.13.20 SCC Minutes 
 

 

 
Also in attendance: Joana Wilkins (PTO President) 
 
Comprehensive Guidance Review  
Cameo reports that it was a very positive experience. The team had great suggestions, like finding more ways to contact 
parents to come to CCRs. The state has changed many things, but it seems like the review process is really being pulled 
together so it all is streamlined and we have good direction.  
 
Mike asked who “they” is, and Cameo clarified that it is the USBE Comprehensive Guidance Dept. and the person in 
charge now is barely out of working in a school counseling department herself, so she has great perspective. Cameo 
stated that the process moving forward feels like it will be a breeze.  
 
Generation Wellness 
Keith reviewed how we have previously talked in meetings about general student well-being and mental health. He 
explained how we reached out to Jim Welburn at Student Services to look for resources and we were referred to 
Generation Wellness, which other counselors in our district have positively reviewed. Sending teachers to a 2-day 
Generation Wellness conference this summer would cost $1200/person even with group rates (including lodging, 
airfare, per diem). Bringing in the presenters for a 2-day conference for 50-200 people would cost $9,000. We reached 
out to the district and asked who they thought might want to attend. Jim at Student Services thought counseling teams 
might like to come, and we could also put it out to other schools to bring teams. This would offset the cost to us with 
other teams paying to attend.  
 
Right now, we’ve built $6300 into Trust Lands to offset this cost. Any remainder will be used to create our wellness 
room. We believe this needs to be in our school and that every teacher needs this training in their classrooms. KJ shared 
that this will not only help us have a wellness room, but also help give all of our teachers tools to help students in the 
classroom, as well as give teachers tools to take care of themselves.  
 
Rebecca joked that she would love to come. Mike asked if there really would be room for parents. While we wouldn’t 
anticipate an issue with having parents pay the registration fee themselves, we’ll see if there is availability after offering 
the spots to educators. 
 
Rebecca shared her excitement about the ideas presented. Keith explained that the easy part is getting the presenter 
here. The hard part is helping make it part of the culture. Mike asked what the teacher responsibility will look like. 
Administrators shared that they aren’t sure until the information is presented. 
 
We know that this is so important for our students. Things aren’t going away that are creating anxiety. Mike shared that 
once a group starts something like this, it will spread to the community. Lisa thought it would be cool to be able to teach 
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kids to recognize their own triggers so that they could be able to do this at home, too, especially if they don’t have 
support at home. 
 
School Improvement Plan  
We reviewed the goals, although nothing has changed since last time. We shared that we are reducing the number of 
Chromebooks because we think we can reallocate sets from the sets we will have left over after our teacher reduction 
this year.  
 
Trust Lands Budget 
Numbers are still in fluctuation, but we had to do registration earlier than we’ve had to before because of our switch to 
a new grading program. While we are currently budgeting for 3 interns, the numbers of interns and technicians may 
change once we have our registration count. Trust Lands went down $13,000 from what we had last year because we 
are done approx. 200 students for next year than we had this year. Our tentative budget:  
 

• $12,000 for a SPED tech for history and science 
• $87,500 for 3 interns 
• $8,000 for Professional Development 
• $10,000 for technology 
• $6,300 for Generation Wellness/wellness room 

 
Next month we’ll have a better idea of our final amounts and we can solidify the plan. Keith explained that the reason 
we use Trust Lands for interns is that district FTE’s cost the same no matter what their experience level, so using FTE 
money for our more expensive teachers and Trust Lands for our least expensive teachers makes the most sense.  
 
The council members, once again, expressed their excitement for the direction we are headed with student wellness.  
 
Future agenda items? 
Touch base regarding Generation Wellness 
 


